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( Quality of life of nursing staff in Lerdsin Hospital : 2007 )
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Abstract

This investigation attempted to assess the quality of life of the nursing staff of the Lerdsin Hospital in
2007. The study was conducted during April to July 2007 and besides examining the health status of the
nursing staff also the satisfaction with their work was considered. Altogether 576 individuals participated in
the study who at least worked for one year already at Lerdsin Hospital. A questionnaire was used as research
tool with a reliability of 0.92. Data were analyzed using conventional descriptive statistics and Stepwise
multiple regression. The result of the study revealed that while the number of the nursing staff working at
Lerdsin Hospital decreased; the number of patients increased. In average the nursing staff are working for 300
hours per month. A high number of them are suffering from the burn-out syndrome because of the tremendous
workload. They are extremely stressed, suffering from sleep deficiency and don’t have time to be together
with their families. Satisfaction with their work continuously decreased and so did their quality of life as well
as their health status. The average quality of life score measured 6.12 points. The average score of the health
status measured 6.24 points. The average score for this was calculated to be 6.20 points. Quality of life, the
health status and the satisfaction of the nursing staff were assessed by altogether 7 factors. The information
obtained from this investigation might be useful for the administration staff of the Lerdsin Hospital to consider
a strategy for the nursing staff to increase working satisfaction which finally will result in an improvement of

the quality of the hospital’s service.
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